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What is the MVCC Professional Association Benefits Trust Fund? 
The MVCC Professional Association Benefits Trust Fund is a collectively bargained program designed to provide a plan of benefits to members and their dependents.   It was established as part of the 2002-2005 contract negotiations (see Article 10.11 of the collective bargaining agreement). A benefits fund is also a tax-exempt business and is authorized under the Internal Revenue Code, Section 501(c)(9).
The Trustees of the MVCC Professional Association Benefits Trust Fund are responsible for the operation and administration of the Fund.  A Fund Treasurer, a Fund Secretary, and a Fund Database Manager assist with the management of the Fund.  
What benefits are provided by the MVCC Professional Association Benefits Trust Fund?
Several benefits are provided:  a vision plan, term life insurance, accidental death and dismemberment coverage, long-term disability insurance, a legal assistance plan, and a travel assistance plan.  These plans are provided through NYSUT-endorsed companies.
Who is eligible for benefits and when does eligibility begin?
Every bargaining unit member is eligible when they have completed six months of full-time employment in a bargaining unit position.
How do I sign up for benefits?  
Group Long Term Disability Insurance, Group Access Legal Service, and Group Life Insurance are automatically available to members. For vision benefits, members must enroll through the Benefits Fund page of the PA website, www.mvccpa.org.
What happens if I retire?
It depends.  You may take advantage of COBRA coverage for the vision plan.  Term Life and Accidental Death and Dismemberment Insurance is portable   through UnumProvident.  However, eligibility for disability insurance ceases when you’re no longer employed.  Be sure to check for details and procedures when you’re planning retirement.
Vision Plan – Davis Vision Premier Platinum
What does the vision plan provide?
Through participating doctors, the plan provides a free annual eye exam and selected lenses and frames or contact lenses for members and their dependents. 
Does Davis Vision have a website?
Yes:  www.davisvision.com.  To log on, go directly to the Davis Vision site, and use your Social Security Number as your user name and the first five letters of your last name as the password.  Directions can also be found at the site.
Which providers will honor my vision plan?
Information about providers is also available at the Davis Vision website.  Click on “Find a Doctor.” 
Do I need an identification card to use my vision benefit?
No, in fact, Davis Vision does not typically issue ID cards. But, you must first enroll in the plan to have the coverage.  Once you are enrolled, you simply go to a participating provider and give your name. 
How often can I use the vision plan?
Once a year.  The year begins on July 1st and ends on June 30th.
Can I get my eye exam on one day and order my glasses on another?
You may "split" your benefits by receiving your eye examination and eyeglasses (or contact lenses) on different dates or through different provider locations, but be sure to ask your provider first. To maximize your benefit value we recommend that all services be obtained from a network provider and in one appointment.
Whom can I claim as a covered dependent?
Dependents may include spouses, domestic partners, and children to the age of 26. 
What must I do to claim my domestic partner as a covered dependent?
You must complete and submit a domestic partnership affidavit to the Trustees of the Fund, including supporting documentation such as proof of financial interdependence.  Contact the Benefits Fund Chair for the form you need.
What happens if I have a change in the status of my dependents?
You should notify the Fund Database Manager.  Like members, dependents may be eligible for COBRA coverage.
What is COBRA coverage?
Under Federal law, COBRA coverage is provided to those who are no longer covered under a plan because of retirement, graduation, changing employment, or other reasons.  COBRA allows members and dependents to continue coverage for up to 36 months by paying their own premiums under the plan.  COBRA notification letters are sent to those eligible.  
Group Term Life and Accidental Death and Dismemberment Insurance
 What does this insurance provide?
The Benefits Fund provides each PA member with a $50,000 term life insurance policy. 
Can the amount of my term life insurance benefit decrease?  
Once you reach age 75, your amount of life insurance will be $25,000 (50% of the amount of life insurance provided prior to age 75).
What does the Accidental Death and Dismemberment Insurance provide?
If a member dies or is dismembered as a result of an accident, an additional $50,000 benefit applies.
How can I indicate or change my beneficiary?
Complete the form that is available on the Benefits Fund page of www.mvccpa.org. 
What happens if I don’t indicate a beneficiary?
If no beneficiary is indicated, legal proceedings will be necessary to determine the appropriate beneficiary.
Where can I find more details about this insurance?
More details can be found on the Benefits Fund page at www.mvccpa.org.
Long Term Disability Insurance 
What is long term disability insurance?
This plan provides financial protection for members by paying a portion of their income while they are disabled.  The amount received is based on the amount earned before the disability began.  In some cases, disability payments may be made even if the person is working while disabled. 
If I should become disabled, when would my disability insurance begin and what is the maximum monthly payment?
Disability insurance would begin after 180 days with a maximum monthly payment of 60% of income, up to $5,000 a month.
How can I file a claim for this insurance?
Claim forms and further information about this insurance can be found at www.mvccpa.org.
Group Access Legal Service 
What does Group Access Legal Service provide?
This plan provides members with free individual legal services, including telephone advice and consultation, office consultations, 24-hour hotline for emergencies, letter writing, document review, simple wills, and preventive law guide. The plan also provides for periodic PA “legal document days” on campus with individual appointments for members to draw up and witness simple and reciprocal wills and other documents such as power of attorney. 
How do I contact my Legal Service plan?
To reach the plan’s National Legal Office, contact Feldman, Kramer & Monaco, PC, by calling the toll-free number for NY Residents (1-800-832-5182) or the toll-free After-Hours Hotline (1-800-292-8063). 
[image: ]The following negotiated benefits are not provided by the Fund: health insurance, dental plan, prescription drug plan. These benefits are provided by the College.  For information on these benefits, contact the MVCC Human Resources Department. 
[image: ]For any questions regarding benefits offered under the Fund, please contact the Benefits Fund Chair, Christine VanNamee, via email at cvannamee@mvcc.edu. 

For more information on any of the benefits offered by the Fund, visit www.mvccpa.org  

  To view the Benefits offered by NYSUT directly, visit www.nysut.org 
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